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Dear colleagues!

The quiz “Get to know” is an intellectual game, which is successful in organization of leisure time 
activities as well as in scientific and business ones. Its unique scenario was being approbated till 
2015 and on its 10th anniversary it was patented. All these years, the quiz has been perfectly 
managing with every wish of our clients.
Numerous experiments confirmed that material comprehension during this game makes up more 
than 75% - by that, we can certainly say that our game is for both - study and entertainment. 
Due to the elaborate rules of game, all participants have an opportunity to prove themselves. The 
most noticeable feature of the quiz is that reaction of participants in giving the answer is irrelevant. 
In this quiz the main task is aimed at knowledge, competence, and the rate of making up decision. 
Taking into consideration that there is an opportunity of free choiсe of quiz topic, there is not any 
difficulty to turn this into a business game. 
It is possible to reduce or increase the question quantity as well as the period on its cogitation or to 
input any assessment scale (in standard version there are 10 topics with 5 questions in each, and 
the time for giving answer is 30 seconds) - the scenario of game is transformed for all your wishes 
easily.
 
The creation of an ideal project team is often associated with something impossible. It is true 
that the best result doesn’t depend on gathering professionals in one team, and well-managed and 
united team unceasingly leads to success. Let's imagine the situation:
There are several employees in your company, who are able to head project groups. And it is 
required to choose the best one. Which means would you choose? The latest results of their work?  



Well-established rapport between a director and an employee? Or you just make a decision on 
that, who deserves it more in your personal opinion? We suggest absolutely another, effective and 
useful way - Challenge them! Let each candidate create his own project group by himself, involving 
other employees. And when the teams are ready they start to play! During the competition between 
the teams for the title of the best project, the competitors will do their best to achieve  this goal. 
Obviously, to make that, they should learn more information, develop their skills, or in other words 
– to educate themselves.
Dear directors and colleagues, only imagine – staff starts to strive to self–improvement, through 
the clearly defined tasks. No force, no extra cost – just entertaining, motivating game. It is all you 
can dream about! 
 
During the world instability and crisis, reducing of stuff  - work expenditure is absolutely 
needed for any company more than ever. However, many business representatives try to derive 
optimistic moments from this situation, claiming that such kind of situations soberly influence on 
leaders and officials who make a budget. In any case, any leader face such situations with 
necessity to minimize extra costs for different stuff trainings in order to make their qualification 
higher. Instead, workers are called for self-education, through watching free video-lessons, 
acquainting with special literature, learning from colleagues. Usually, the control of this work is 
relied on direct supervisors, who make their employees to do their best.
Probably, many of us tend this activity with a hint of distrust, but let us introduce the scenario which 
is adopted for business game conducting. This quiz easily solves the following tasks:
1 The fastest learning of a new information by participants (remember, more than 75% of material 
comprehension since they are eager to learn)



2 Determination of very one who is worth to be promoted
3 It points out star employees, who are good at working in team, as well as intellectuals and 
leaders
3 Inspire to work in team, without forcing
4 It helps to take a new level in team cooperation skills, it encourages to struggle till the end and 
achieves desired results
5 Promote to the team cohesion, increase the corporate spirit

It is difficult to reduce staff, as no one wants to lose his work. However, sometimes there is not any 
variant but doing it and it is extremely important do not let a really qualified employee go away. 
Moreover, directors and chiefs often faced with a stream of negative from their former workers, 
who were asked to leave their place. The game allows you to address this problem. Within 2 hours, 
it reveals who is worth to be considered as a highly-qualified worker and who is not. In addition, 
this event will be in the public eye, thus failed game participant can take an offense only on 
himself.  The game will show everything.

The time for staff recruitment will be reduced tenfold without quality deterioration and no 
minor significant detail will be lost. The individual variant of the quiz «Get to know» will become an 
irreplaceable helper in this case too. Let's imagine: you are a staff recruitment manager or head of 
any department. Your task is to identify the most appropriate candidate among, suppose, 12 
people for your company's vacant post.
As it comes from practice , interviewing of only one candidate can last for about 2 hours, or even 
more. The quiz "Get to know" allows to determine the best one among all candidates for the same 



2 hours. It is also possible to conduct the game among top three - if you want to give to candidates 
who took 2d and 3d places else one chance. It can be done for one more reason -  make the 
winner prove his victory, and for those who have 2d and 3d place the last opportunity will be given 
to get the first place. And in this case, that one who wins this time will really deserve it. And may 
the game takes additional  1,5 hours, anyway it will be faster and more effective in ten times than 
interviewing each of 12 persons. Also, any suspect in getting post for attractive appearance or 
something else will be disappeared, as each lost participant will see deserved victory of his 
contestant. If foreign language knowledge  is required from a candidate, we can hold the game in 
needed language, and by that you can address one more problem – the necessity of extra 
interviewing for checking language skills.
 
Doubtless, the corporate leisure time is the most important part of any company's life. 
It is absolutely up on you how to create it – whether you prefer loud feast to calm celebration or 
vice versa, but we can assure you that the quiz «Get to know» will become the perfect decision for 
any your ideas.  The only one thing you have to do – is to say your wish and we will undertake the 
rest. We will take into account any your requests – game themes, the types of questions (funny  
ones or on the contrary more serious requiring a deep knowledge) and many others. Besides the 
entertainment, during which your employees will get great pleasure, the game will help to reinforce 
the corporate spirit, and will point out the leaders and experts in each team. 
Whichever type of game you will decide on, you and your employees will get the following:
   Fascinating and entertaining intellectual game which lasts approximately 2 hours
   The entertaining activity on your party which is different from any before it



   Unique, not-from-the Internet questions composed by author of the game - he will do it specially 
for your occasion 
   Developing of the team’s mental capacity
   Developing of memory and intellectual horizons
   Improvements in making decision rate, cooperation in a team, promotion of own point of view 
skills, and more over
   Unique prizes for winners
   You have an opportunity to hold whole championship comprising any number of games
 
 
Dear colleagues,
There are my direct contacts on the last page
I am looking for your calls and letters on my mailbox 
Best regards
Kirill Makhrov
Director of the non-profit organization “Cognitive games” and Author of the quiz “Get to know”

 



T: +7 (977) 146-04-12  
E: mail@edugame.ru


